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MSCA context 

 Approach for the Work Programme 2018-2020 
 

 The MSCA and special needs 

 The MSCA and gender equality 

 The MSCA and researchers displaced by conflict 

 Scope 

 Thinking ahead together 
 



Scope 



Main focus of equal 
opportunities in MSCA 

1. Gender  

 

2. Researchers displaced by conflict 

 

3. Researchers with special needs 

 

4. Any other? 

 
 

 

 

 

 



 Gender dimension addressed in the research 
content 

• MSCA video with examples of how gender content can be integrated 
within a research proposal to improve its quality: 
http://ec.europa.eu/research/mariecurieactions/media-
library/videos/items/20161122-gender-dimension_en.htm  

 Unconscious gender bias in evaluations? 

• Slides on unconscious bias during experts' briefing 

 

 

 

 

 

 

 

Gender  
 Participation of female researchers as 

fellows 

 Participation of female researchers as 
supervisors 
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MSCA and gender equality –  
data since 2014 

 Around 41% of MSCA grants funded take into 
account the gender dimension in research and 
innovation (25% of all grants across Horizon 2020).  

 Also 41% of MSCA-supported researchers are 
women, higher than the average percentage of 
female researchers across Europe (33% in 2014).  

 47% of MSCA grants have female coordinators, 
higher than the Horizon 2020 average (33%). 

 

 

 

 

 

 



IF applicants retained for 
funding, by gender 



Family-friendly features of 
MSCA 

 Family allowance 

 Part-time work for family reasons 

 Career Restart Panel 

 20 of 32 successful applicants gave 
parental leave as the reasons for the 
break in their research career 

 Of these, 17 are women 

 

 

 

 

 

 



Refugees 
 

 Researchers displaced by conflict 

 How to better integrate them into the 
European Research & Innovation 
landscape? 

 Career Restart Panel – can 
provide the right framework 
conditions; refugee researchers 
then only compete with other 
researchers who have had a 
career break as well (less 
publications etc.) 

 

 

 

 

 



Inclusion (of 
researchers with 
special needs) 

 0.2% of participants in Erasmus+ have 
special needs, but only half of them 
(0.1%) require financial support; 

 However, those that do often have 
significant needs (e.g. sign-language 
interpreter or adaptation of workplace) 

 Few projects and researchers 
with special needs overall, but 
highly important for those to 
receive the support they need 

 

 

 

 

 



Approach for the MSCA Work 
Programme 2018-2020 



 Recommendations from study Research 
Careers in Europe 

http://bookshop.europa.eu/en/research-
careers-in-europe-pbNC0614200/ 

 for Career Restart Panel (CAR): 

 Extending the fellowships by 12 months 

 Supporting part-time fellowships in a 
more systematic way, including for 
professional reasons 

 CAR duration: up to 3 years 

 CAR: funding doubled – many 
more opportunities for 
researchers who had a career 
break due to family reasons or 
migration experience 

 Part-time fellowships for 
professional reasons 
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 Special Needs Allowance 

 financial support for the additional costs entailed by 
recruited or seconded researchers whose physical, 
mental, sensory or other health related conditions are as 
such that their participation in MSCA would not be 
possible without extra financial support.  

 Based on lump sum low value grant to 
project beneficiary (max EUR 60.000 per 
researcher) 



Questions for discussion 
- gender 

1. MSCA is already a very successful scheme for 
addressing gender in research and promoting careers 
of female researchers. What else can be done 

• within H2020 (2018-2020) 

• in the future Framework Programme? 

2. Support to dual careers? 

  WP 2018-2020: 

"all MSCA proposals are encouraged to take appropriate measures to facilitate 
mobility and counter-act gender-related barriers to it. Beneficiaries could offer 
dual career services or participate in regional/national dual career networks, 
which may provide information and advice on career opportunities, job search 
and social interaction in the new geographical area for researchers' 
spouses/partners." 

 
 

 

 

 

 



Questions for discussion 
- refugees 

1. Positive discrimination for refugee researchers, or 
"only" creation of right conditions? 

2. What could be done in terms of post-arrival 
support to improve prospects? 

3. Do we have the priorities right? Too strong focus 
on early support and too little after initial funding? 

4. Target groups: refugee       
academics and scholars at risk? 

 
 

 

 

 

 



Questions for discussion 
- special needs inclusion 

1. Special needs allowance as part of Work 
Programme 2018-2020: 

• Sufficient to provide funding or other measures 
necessary to make the MSCA more inclusive? 

• Focus on international mobility: compatibility 
with special needs? 

 

 

 

 

 



Questions for discussion 
 

1. Should we target any other groups than female 
researchers, refugee researchers and persons with 
special needs? 

 

 

 

 

 


